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SELF AWARENESS AND AUTHENTICITY IN LEADERSHIP
Introduction
Leadership is a great role which requires self-recognition and discipline. Everyone has the potential to be a great leader provided he or she is ready to take the mantle of leadership and be driven by authenticity. In the case study, a young lady who is known as Sally leaves New York to go and explore her career as a freelance writer. She becomes a successful leader through self-awareness, authenticity and taking the mantle of leadership. Sally is an existing example of a good leader and good leadership skills.

The role of self-awareness in leadership
Self-awareness is a process in which a person understands him or herself and the potential he or she has. A person discovers the things he or she is effective in and works on the areas that need improving. Self-awareness allows a potential leader to keep an open mind to other possibilities. He or she is curious and is open to new thoughts and unique ideas. In the case study Sally moved to New York to explore a different town, and while there she found work as a writer. She also contributed free-lance articles to magazines. (Carroll, A. B. 1979 She welcomed new ideas and did not take chances in exploring new opportunities. 
Self-awareness is also about being aware of strengths and weaknesses. By identifying the strengths and weaknesses a leader knows the areas in which they are strong and those who need some work. Leadership did not present itself as an easy process with steps since the journey of Sally as a leader when she accepted herself the way she was.(Collins, J. 2001). She presented herself for who she was, and through self-awareness, she grew to trust her expertise as a writer with a keen eye for current trends in organizational life. 
Sally knew that she was a good writer since she had written articles that were successful but he knew that she had to work on her career that is why she decided to go back to school to continue with her classic studies at Hunter College.
 Self-awareness helps a leader to keep the focus on the environment and know when to avoid distractions and concentrate on things that they need to do to stay focused and move forward. Sally was very attentive and keen on her surroundings there was a time that she noticed an adventuresome cat running beside her. (Epstein, M. J. 2008). The cat reminded her of Holly, a cat in a movie she had watched. The cat made her realize that her temporary career as a writer offered her freedom and suited her authenticity. 
 A leader with self-awareness understands the limitations and definition of appropriate boundaries. He or she knows their place and know when to say. Boundaries allow the leader to form a position of respect and integrity. Even after Sally recognized that her book was of great value, she knew her place as an author, not an expert and that is why she did not see herself as a person who had a lot of information about women issues. 
Self-awareness helps leaders to have strong knowledge of hot buttons and can identify the situations that may cause them to have strong reactions. (Epstein, M., & Roy, M. 2003). The leader should also have a good connection to instincts and trust their feelings to make appropriate decisions. Sally worked in a lot of organizations and while there, she interviewed people she worked with so that she could find out their opinions when it comes to working. She noticed that women had very great ideas that would take organizations to a better level. She was convinced that women had better perspectives and they were not taken into consideration by the CEOs and other organizational leaders. 
After making these observations, she decided to write another book that was about what women had to do in organizations. A leader is guided by self-awareness to have self-discipline which is tied closely to their integrity and moral character. Leaders with self-discipline are widely respected by those who are around him or her. (French, S. 2009) Sally maintained self-discipline throughout her career, and none of her books was considered to be biased or less recognized by the readers. She remains to be internationally recognized and respected as a consultant and speaker of contemporary issues. 
A leader who is aware of his or her personality will have more confidence because leaders have been clear with their visions and missions and what their objectives are. This trust makes others realize that they are on they are right as they implement their decisions. Sally knows her personality, and she visualized herself as a professor in the initial stage of her career.  However, she still wants to continue with her career as a freelance writer. (Ginter, P., Ruck, A., & Duncan, W. 1985) She had trouble deciding which ones of her careers she was supposed to major in but being a writer she has more values and competences to handle both careers.
 Sally realized that she had more values and an emotional attachment to a writer through the help of self-awareness. She covered up the murder trial in Fort Worth Texas, and she did not hesitate to take the opportunity. The book that she wrote regarding the oil in Texas did not become famous nor achieved any popularity, but after Sally wrote the book it helped her to become more confident, and she enjoyed the fact that she became a writer.
The authenticity of a leader
The authenticity of Sally’s leadership can be described as internalized honest perception since she was able to recognize her strengths and weaknesses to direct her approach. Never at one time did she allow external factors to have an impact on her dream. Sally’s extra ordinary education served a great purpose in empowering her to become an author and to write five books in total. She never paid attention to external attractions, and she was committed to her promises; which resulted in more admiration and proved that she was concerned enough about achieving effectively her undertakings.
Sally decided to go on a trip so that she could realize herself awareness. She tracked her wish to travel to New York and to be an author, and later on, she turns out to be uninterested and came back to continue with her classics studies. (Reuters. 2010). She had experienced the tour and its practices, therefore, she recognized her powers and faults and used them to her benefit, to grow into an authentic leader.
Sally shows her authenticity when she interviews the people in the organizations that she worked in and found out that women have a potential of making good decisions which were not listened to. She made it her purpose and vision to write a book that inspired women to voice their opinions in the organization. Her authenticity is also revealed when she decided to move from New York to go and try new opportunities that is being a writer. She paused her studies first to try out a new career which she was successful in.
Taking the mantle of leadership
It was important that Sally took the mantle of leadership since it enabled her to go on a flight to flight situation which led to her success. If she had not approached the situation, she would have shown poor leadership qualities and her success would not have been possible. By taking the mantle of leadership, she was viewed as a great leader and someone who was willing to take a challenge in all situations. (Walgreens. 2010).This is how being a good leader is related to the leader’s authenticity. A leader reaches a point in career grounds where taking the mantle of leadership is essential if he or she is aware of his capabilities and has the authenticity to be a leader. Not all leaders reach a point in their career where they need to embrace being a leader because most leaders are hesitant of some situations.

Conclusion
A true leader is defined by being authentic and being aware of his or her strengths and weakness. Sally is a mentor of good leadership that should be embraced by the people who are capable of being good writers in the society. All leaders should learn to take the mantle of leadership and portray good leadership skills.
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